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PROPOSED QUALIFIED MEDICAL EVALUATOR REGULATIONS 

TITLE 8, CALIFORNIA CODE OF REGULATIONS 
CHAPTER 1 DIVISION OF WORKERS’ COMPENSATION- 

QUALIFIED MEDICAL EVALUATOR REGULATIONS 
 

Plain text is the current codified language. 
Language deleted from the codified text is displayed in strikeout type. 
New language adopted is displayed in underscore type. 
 

§ 100. The Application for Appointment as Qualified Medical Evaluator Form 

[QME FORM 100] 

 
Authority: Sections 53, 133, 139.2, and 5307.3, Labor Code.  
Reference: Sections 139.2, 4060, 4061, 4062, 4062.1, and 4062.2, Labor Code; Sections 1798 et 
seq., Civil Code, and Sections 6250 et seq., Government Code. 
 

§ 104. The Reappointment Application as Qualified Medical Evaluator Form 

[QME FORM 104] 

 
Authority: Sections 53, 133, 139.2, and 5307.3, Labor Code.  
Reference: Sections 139.2, 4060, 4061, 4061.5, 4062, 4062.1, and 4062.2, Labor Code; Sections 
1798 et seq., Civil Code, and Sections 6250 et seq., Government Code. 
 

§ 105. The Request for Qualified Medical Evaluator Panel—Unrepresented 
Form and Attachment to Form 105 (How to Request a QME If You Do 
Not Have an Attorney)  

[QME FORM 105] 
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Authority: Sections 53, 133, 139.2, and 5307.3, Labor Code.  
Reference: Sections 139.2, 4060, 4061, 4061.5, 4062, 4062.1, 4062.2, 4064, and 4067, Labor 
Code. 
 

§ 106. The Request for Qualified Medical Evaluator Panel—Represented 
Form and Attachment to Form 106 (How to Request a QME in a 
Represented Case) 

[QME FORM 106] 

 

Authority: Sections 53, 133, 139.2, and 5307.3, Labor Code.  
Reference: Sections 139.2, 4060, 4061, 4062, 4062.1, 4062.2, 4064, and 4067, Labor Code. 


